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Adding Value to Training

Lead your people using an EMQUAL Structured Training Plan

Earn unit standards from workplace based competencies

Add value by making learning count through workplace learning

Reduce unnecessary expense by using workplace assessors to gain qualifications

Never leave out an opportunity to reward staff with National Qualifications

Effective training and assessment is the key to developing a skilled and safe workforce.  For training and assessment to be effective there must be a coordinated plan to ensure:

· Everybody is trained and assessed to a high and consistent standard
· Time and effort spent in training is maximised and cost effective
· A logical training pathway for achievement

EMQUAL
Industry training organisation for the emergency management sector

In Partnership with Industry we develop unit standards and qualifications to meet the needs of all sectors, as their education and training partner.

We are responsible for facilitating training and assessment for the industry as well as moderating internal and external training provision.

We offer tailored Structured Training Plans that lead to achievement of National Certificates or Diplomas.  Recognition of current competencies can be any learning or training and assessment at your workplace or through registered EMQUAL Training Providers.

We offer on site assistance to registered EMQUAL workplaces and learners.

EMQUAL will work through with the employer to identify current and future training needs from:

· Legislative requirements
· Organisational Key Performance Indicators
· Needs analysis: job roles, responsibilities and development
· Staff initiatives

How to coordinate a training plan:

· Consult with the Regional Advisor
· Consult with your networks within or outside your organisation
· Use an EMQUAL training plan template guide
· Identify the internal and external resources
· Forecast your optimum training periods
· Align with your annual training budget
· Identify suitable workplace assessors
· Confirm availability of training providers with course prospectus or calendars

Benefits of on job training:

· Relevant to the needs of the job
· Reduced costs of paying a Training Provider
· You know exactly what is being delivered and assessed
· Observe the training and assessment within your work environment

· Saves time and money

We provide free consultation for designing training programmes, and advice and guidance for setting up training monitoring systems.  We can map employees’ previous recorded unit standards against Emergency Management Qualifications to provide the best fit Structured Training Plan (STP).  Once on an STP, the progress of trainee achievement is monitored internally so this is available to employers at anytime through Regional Advisors.

There is an Annual Administration Fee for each Training Agreement still active at 31 December of the current year.  This is invoiced in July the following year.  This is a small cost and covers on-site moderation and assessment support, and registration of unit standard credits on the New Zealand Qualifications Framework.  (Normally ad hoc credits are $5 per credit to register).

Every national qualification graduate receives a framed copy of their qualification.

To find out more contact your Regional Advisor located in Paihia, Auckland, Rotorua, Wellington and Christchurch

Visit www.emqual.org.nz
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